
Our definition of health & safety 
includes MENTAL HARM PREVENTION

DOES YOURS?

WSPS.CA



PROGRAM BENEFITS
When you work with WSPS 
to develop a positive 
approach to employee 
mental health, potential 
benefits include:

	� enhanced awareness 
of mental health and 
decreased stigma

	� �improved employee 
engagement & retention

	� ���lower disability costs

	� �reduced absenteeism

It’s time to start thinking about mental wellbeing in the same way as we consider physical wellbeing, 
and the Standard offers the framework needed to help make this happen in the workplace.”

— Louise Bradley, President & CEO 
Mental Health Commission of Canada

Your employees’ mental health impacts absenteeism, morale, benefits use, and 
much more. Ultimately, it affects your workplace’s productivity, culture and profits. 
That’s why it’s essential to address any psychological hazards in the workplace that 
can contribute to mental harm or injury.

HOW? By developing a psychological health and safety program with the help of 
WSPS experts.

What has employee mental health got to do 
with you and your business?  ...EVERYTHING

Impact of mental health in the workplace

85% of employers  
rank stress as their top 
workforce risk

For every $1 invested 
in workplace mental 
health, the median 
yearly return is $1.62

Mental health   
accounts for  30%  
of short and long-term 
disability claims

CONTROL
	� Implement measures 

	� Eliminate or reduce  
the risk associated 
with the hazard

EVALUATE
	� Check if the hazard  
has been eliminated  
or controlled

	� Continually improve

RECOGNIZE
	� Gain leadership  
commitment 

	� Identify existing or  
potential hazards

ASSESS
	� Plan and gather  

baseline data 

	� Determine the risk  
level of the hazard



 

Developing a workplace mental health program doesn’t have to be 
complicated, costly or time-consuming.  

WSPS will help you put all the pieces together, saving you time, money, and resources.  
Our trusted advisors bring practical knowledge and expertise to help organizations implement 
workplace mental health solutions. 

The first step in developing a workplace mental health program is to assess your readiness.  
Your organization might be:

1. GETTING STARTED: Awareness and Education
	� Building mental health literacy and understanding
	� Developing a foundation
	� Taking steps to reduce stigma

2. GAINING MOMENTUM: Understanding and Integration
	� Gathering data to understand pain points and create a baseline (i.e. absenteeism, 

benefit use)
	� Conducting needs assessments based on workplace factors that could contribute to 

mental harm
	� Developing and implementing actions to mitigate mental harm or injury

3. �RAISING THE BAR: Adoption and Excellence 
	� Implementing a framework to support your workplace mental health programming 

(based on the National Standard)
	� Conducting ongoing evaluation and management review for continual improvement

WSPS has a number of resources and solutions to help you on your way.

PROTECT YOUR EMPLOYEES.  
PROTECT YOUR BUSINESS.

		

CONSULTING
	Conduct Needs 		

	 Assessments

	Raise Awareness

	Develop Strategic Plan

	Implement the  
	 National Standard  
	 for Psychological  
	 Health & Safety in  
	 the workplace

		

			    
	TRAINING

	What Health and Safety 	
	 Committees Should Know

	How Managers 
	 Should Respond

	Mental Health 
	 First Aid* *As certified by

 

eCOURSES  
WEBINARS & VIDEOS

	Access practical and  
	 simple-to-use tools and  
	 resources by visiting the 
	 ThinkMentalHealth.ca 		
	 website



Title Description Delivery | Duration 

Mental Health First Aid 
(MHFA)

We train participants to recognize the signs 
and symptoms of Mental health problems and 
encourage appropriate support. This course 
is an evidence-based program of the Mental 
Health Commission of Canada.

Public & On-Site | 2 DAYS 
This is available in virtual.  
(it will be in the market in Nov)

Workplace Mental Health: 
Raising Awareness

Learn how to reduce the stigma of workplace 
mental health and understand the factors 
associated with creating a psychologically 
healthy and safe workplace.

On-Site, Virtual,   
eCourse | 2 HOURS

Workplace Mental Health: 
How Managers  
Should Respond

Helps managers and supervisors deal with 
workplace mental health challenges they face 
on a daily basis.

Public & On-Site | 4 HOURS

Workplace Mental Health:  
What Health and Safety 
Committees Should Know

Learn how to recognize and assess mental 
health risks at work, enhance the role of the 
committee member in preventing mental harm 
and promoting a healthy workplace culture.

Public & On-Site | 1 DAY

Offered with 

Mental Health: 
Communication Strategies

Learn strategies to communicate effectively 
about mental health in workplace.

eCourse | 1 HOUR

Mental Health: Health and 
Wellness Strategies

Take steps to improve your mental fitness in  
the workplace.

eCourse | 1 HOUR

Mental Health: 
Psychologically Healthy 
Workplaces

Promote the mental health of employees  
by developing a psychologically healthy 
workplace.

eCourse | 1 HOUR

Mental Health:  
Signs, Symptoms  
and Solution

Recognize the signs of mental illness at work,  
and learn to develop solutions.

eCourse | 1 HOUR

Workplace mental health courses offered: 

CONTACT US TODAY 
Workplace Safety & Prevention Services

WSPS.CA/MentalHealth 1 877 494 WSPS (9777) 



HEALTHY WORKPLACES
A workplace should consider addressing these four key elements of  
an integrated and comprehensive approach.

Additional courses offered by WSPS

Title Description Delivery | Duration 

Developing Your 
Workplace Violence  
and Harassment Program 
in Ontario

Learn how to comply with the requirements of  
Ontario's Occupational Health and Safety Act  
(OHS Act) regarding workplace violence  
and harassment.

eCourse | 2 HOURS

Workplace Violence and 
Harassment Awareness

Gain awareness and insight about violence and 
harassment and its impact in the workplace.  
Free Resource.

eCourse | 1 HOUR

Impairment and Cannabis 
in the Workplace

Understand the complexities of impairment in 
the workplace and learn how to enhance existing 
organizational impairment policies.

eCourse | 1/2 HOUR

Impairment in the 
Workplace: What 
Managers Need to Know

Find out how to assess potential impairment in the 
workplace as it relates to workplace health and safety

Public & On-Site | 1/2 DAY

Occupational 
Health and 
Safety
Ensuring 
physical and 
mental health 
and safety 
hazards are 
addressed.

Health and 
Lifestyle 
Practices
Supporting 
personal 
wellbeing and 
health-enhancing 
activities.

Workplace 
Culture
Focusing on 
values, beliefs, 
principles and 
norms in the 
workplace.

Corporate 
Social 
Responsibility
Being socially 
aware of 
community 
impact and 
environmental 
footprint.
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Workplace Safety & Prevention Services™ is the largest health and safety 
association in Ontario, responsible for more than 167,000 member firms 
across the agricultural, industrial/manufacturing and service sectors.

Contact your WSPS representative  
for a list of consulting services available.

Approach workplace mental health  
with confidence. Visit and learn how:

WSPS.CA/MentalHealth
1 877 494 WSPS (9777)


