Outplacement vs. Cash "Q)‘

WHY SUPPORT WINS EVERY TIME INTOO
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When preparing for layoffs, most companies try their best to take

care of their employees. In building a comprehensive severance
package, companies may consider whether employees will feel best
supported with an offering that delivers only cash or a combination
of cash and other benefits including outplacement.

Here, we show how a one-time cash payment can provide short-
term support for an exiting employee, while outplacement builds
a better future—for the employee and your brand.

INTOO Outplacement helps
your transitioning employees
at this pivotal moment with a

whole-human approach that
feels supportive and leads to
new employment faster.

WEEK 4

Secures first
interview—feeling positive
about a new opportunity!

WEEK 3

Preps for interview with
coach and takes a soft
skills development course
within INTOO platform

WEEK 2

Targets ideal roles and
practices with INTOO
Al interview tool

WEEK 1

Pays $900 in bills WEEK 1

Progresses immediately.
with on-demand career
coaching session and
live orientation webinar
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