
 

WHY OUTPLACEMENT IS IMPORTANT 
Protecting your brand, reputation, and bottom line 
 

Choosing to undergo a reduction in force is sometimes a necessary part of running your business, but may open you 

up to reputational and financial risk. Investing in outplacement is a smart way to protect your brand and your bottom 

line while helping your employees navigate one of life’s most stressful situations.  
  

 

   

Protect employer brand  
and reputation  
Prevent your story from  
being a negative one for  
employees at every career level.  

66% of people choose to share their poor layoff 

experiences with others and on social media.1  

 

80% of individuals between 35-54 and 73% of individuals 

aged 18-34 have left online reviews, compared to just 48% 
of people aged 55+.2 

 

 

Mitigate the risk of  
costly litigation  
Align your severance  
package to brand values.  

60% of employers have faced an employee lawsuit in the 

previous five years, 67% of which resulted in a judgment for 
the plaintiff when taken to litigation, with an average 
settlement of around $40,000.3   

 

 

Reduce business costs  
Optimize talent acquisition costs 
and attract boomerang talent with 
a strong employer brand. 

Per-hire costs are $4,723 higher when a company has 

a poor reputation.4  
 

 

  

Create a positive  
company culture  
Foster loyalty and productivity 
among remaining employees by 
doing the right thing. 

More than 4 in 5 Americans think 

outplacement should be offered to every employee who is 
laid off by their employer.5 

 

For more information on how Intoo can enhance your employer brand and help departing employees  

land new jobs faster, visit intoo.com or call 888-879-9357 to schedule a demo. 
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https://us.intoo.com/
https://www.brightlocal.com/research/local-consumer-review-survey/
https://www.xcelhr.com/resources/best-hr-articles/workplace-retaliation

