NovoEd

A cohort learning platform designed to
scale the spark of human connection
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Build transferrable skills and capabilities
that prepare your workforce for evolving priorities.
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Move past uninspired compliance-click training to
engaging and high-touch personal development.

Serving global enterprises, training
providers, and executive education
programs worldwide
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High Impact Learning

Change behavior, improve
performance, and drive
connection through practice
& application, feedback,
team-based learning,
structured peer-learning,
and mentorship.
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Human Interactions
at Scale

Manage interactions

at scale with automated
nudges, progress tracking,

and distributed
feedback workflows.
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Cohesive Experience

Bring a range of learning
sources together into a
comprehensive experience
that spans different
modalities.
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Measurable
Impact

Capture and visualize the
efficacy of L&D interventions

and span the gamut of impact

storytelling with hard data
and real metrics.

of buyers agree
learners are

ready to perform
on the job

ofilearners feel

more connected
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Creator Platform

Deliver transformative
learning seamlessly
with a no-code
authoring tool.
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Ecosystem
Interoperabiity

Remove administrative
overhead and bring
learning into the flow
of work with robust
integrations.

of learners are

more aligned
with their

organization
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